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General Commment

Please see attached example of four health plan designs with HRA components. If the insurance
plan does not make changes and qualifies as grandfathered, but the HRA pian changed and
reduced deductible reimbursement will the insurance plan |lose grandfathered status?

Attachments
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i Client #1

Client#2

$6,000 / $12,000 Deductible
80% Coinsurance
Max QOP $1,500 / $3,000

$3,500 / 53,500 QHDHP
Coinsurance

100%

Max OOP $5,200 / $5,200

$4,000 / 58,000 Deductible
100% Coinsurance

$0 Deductible / $0 Coinsurance

$500 / $1,000 Deductible

1st $250 / $500 of Deductible
20% of remaining $3,750 / $7,500
Deductible or $750 / $1,500
TOTAL $1,000 / $2,000

$6,000 / 512,000 Deductible
80% Coinsurance
Max QOP $1,500 / $3,000

$3,000 / $2,500 Deductible

80% of remaining $3,750 / $7,500
Deductible or $3,000 / $6,000
TOTAL $3,000 / $6,000

Standalone {employees submit
HRA claims manually)

integrated with insurance plan

Standalone (employees submit
HRA claims manually)

This is a QHDHP administered
100% as an HRA. No HSA

attached




Lo Client#s
$2,500 / $5,000 QHDHP
80% Coinsurance
Max OOP $5,000 / $10,000

Deductible paired w/HSA Account

ER funds HSA $1,000 / $2,000
ER Reimburses 100% of
Coinsurance as an HRA

Standalone (employees submit
HRA claims manually}

This is a QHDHP administered as
an HSA for the Deductible portion
and an HRA for the coinsurance
portion




